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» Enforce social distancing

» Post signs

» Take temperatures - new EEOC guidance

» Send home -- with or without pay? ... that depends
» Use of personal time

» Be careful of disclosure ... must maintain privacy

» Test results running 5-7 days
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Families First Coronavirus

Enacted
Effective
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| ] EXEMPTION
> Small Business . . .

Paid Sick Leave

' EXCLUDED
Employers “MAY ELECT”
» Health care providers
» Emergency responders

nployees
HOUT LIMITATION)
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> Effective . . .
- Immediately

> No carryover/payout
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This Photo by Unknown Author is
licensed under CC BY-NC-ND

EMPLOYEES
» Full-time
» Part-time (varies)

RATES OF PAY
> Care for self
» Care for others


http://barmitzvahzilla.blogspot.com/2010_01_01_archive.html
https://creativecommons.org/licenses/by-nc-nd/3.0/

] EXEMPTION
' > Small Business

Expanded FMLA > Limited exception for job |

restoration after 12 weeks|

EXCLUDED
Employers “MAY ELECT”

» Health care providers
ployees only » Emergency responders

EMPLOYEES
> Full-time
> Part-time

> Qualified absence —
, > Temps

» First 10 days UNPAID RATES OF PAY
> 2/3

but see > Caps

Paid Sick Leave p


https://localwiki.org/bloomington-normal/Daycare_by_Dawn/_files/Daycare%20Image.png/_info/
https://creativecommons.org/licenses/by/3.0/

Small Business Exception
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Other Provisions

Notice

Employers should hav f

FFCRA policy in effect
and forms for em .4///,//

to request leave



https://www.ohioemployerlawblog.com/2016/08/are-your-dol-posters-up-to-date.html
https://creativecommons.org/licenses/by-nc-nd/3.0/
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